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Conlidential l)eclaration Form
(for any Position with the Diocese in Europe)

please give full details and continue on a
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dates (month and year).

To (mn/yyyy)
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Email Address:

Date of birth: "...../ ......1

Role: .... ... Chaplaincy (dapplicable'yz

What is your current country of residence?

Since when have you been resident (month and year)?

Country



POLICE INVESTIGATIONS

Note: For positions requiring safeguarding checks any details of cautions, reprimands or warnings, convictions and other relevant police
inJbrmation as well as ban'ing decisions will be revealed. Because such positions are exempt from the provisian of section 4(ii) of the
Rehabilitation of Offinders Act 1974 (Exemptions Orders as applicable within the UK), you are not entitled to withhold infotmation about
matters, whichfor other purposes are 'spent' under the provisions of the Act. You ntust therefore declare all relevant information. In the
event oJ'appointment, any faihtre to disclose such relevant inJbrmation could result in the withdrawal of any offer of appaintment within
th e church/organis ation.

Have you ever been charged with, cautioned or convicted in relation to any criminal offence; or are you at present the subject of
any criminal investigations or pending prosecution?

Yes tr No tr (tick appropriate box)

Ifyes, please give details including the nature ofthe offences and the dates. Please give detaiis ofthe court(s) where your conviction (s)
were heard the type of offence and sentence(s) received and details of the reasons and circumstances that led to the offence(s). Continue
on a separate sheet if necessary.

Have you ever been the subject ofa police investigation that didn't lead to a criminal conviction?

Yes tr No tr (tick appropriate trox)

If yes, please give details below, including the date of the investigation, the Police Force involved, details of the investigation and the
reason for this, and disposal(s) ifknorvn.

To your knowledge have you ever had any allegation made against youo which has been reported to, and investigated by, Social
Services/Social Work Department (Children's or Adult Social Care)?

Yes II No tr (tick appropri*te box)

If yes, please provide details; we will need to discuss this with you.

Has there ever been any cau$e for concern regarding your conduct with children, youtrg people andi or rulnerable adults?
Please include any disciplinary action taken by an employer in relation to your behaviour with adults.

Yes tr No tr (tick appropriate box)

Ifyes, please provide details.

Have ,vou ever been barred from working with children, young persons, or vulnerable adults tly the ISA / DBS (lndependent
Safeguarding Authority / Disclosure and Barring Service)?

Yes tr

Ifyes, please provide details.

tr (tickappropriatebox)
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REOUIRED SUPPORTING DOCT]MENTS

r Positions requiring Safeguarding Check(s):

If this is your first check bythe Diocese in Europe, we will require a criminal record check from your current

country of residence and all other countries that you have lived in for more than six months (as a total of all visits

of over one month duration), confirming that you have no criminal recordo (convictions, or other findings of guilt)

from the relevant national police authority.

Ifyou have had a previous check by the Diocese in Europe, you only need obtain a certificate from your current

country of residence and any other countries in which you have been resident for more than six months (as a total

of all visits of over one month duration), since your last check.

The link below gives guidance on how to obtain a criminal record check:
htFs://www.gov.uk/govemmenVpublications/criminal-records-checks-for-overseas-applicants

Please request that your Safeguarding Officer contact the Diocesan Safeguarding Administator (contact details
below) to initiate a UK DBS check.

If you are unable to provide any of the required certilicates / documents" please give reason(s). The accuracy of the

information you give will be checked and further advice will then be sought from the Safeguarding Adviser.

Reason(s):

DECLARATION

I (full name) ..............

Confirm that I am not barred from working with childrer/wlnerable adults or from engaging in regulated or controlled
activity.

I will apply for any relevant safeguarding checks to the position for which I have applied, if I am appointed. I am aware that
details of pending prosecutions, previous convictionso cautions, or bind overs against me will be disclosed along with any
other relevant information which may be known to the police, and Barred Lists held in accordance with the Safeguarding
Vulnerable Groups Act 2006.

I agree to inform the person within the place of worshipiorganisation responsible for safeguarding if I am convicted of an
offence after I take up any post within the place of worshiplorganisation. I understand that failure to do so may lead to the
immediate suspension of my work with children or vulnerable adults and/or the termination of my employment.

I agree to inform the person within the place of worship/organisation responsible for safeguarding if I become the subject of
a police andlor a social services/(Children's Social care or Adult Social Services)/social work department investigation. I
understand that failure to do so may lead to the immediate suspension of my work with children or vulnerable adults and/or
the termination of my employrnent.

Signed: Date:

PLEASE RETURN YOUR COMPLETED FORM WITH AI\TY REQIJTRED SUPPORTING DOCUMEI\TS
DIRECTLY TO (OR WA YOUR CHAPLAINCY SAFEGUARDING OFFICER FOR LOCAL POSITIONS):
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